CAMPUS SAFETY & THE JEANNE CLERY ACT
The technology center has taken steps toward improving the safety and well-being of students,
employees and visitors. The technology center engages in comprehensive violence prevention
efforts, including education programs which seek to increase awareness and reduce incidents
of misconduct such as bullying, harassment, intimidation, retaliation, and criminal acts
including sex offenses. The technology center will not tolerate these acts on it’s, or off if such
conduct impacts the education environment.
Bullying, Harassment, Intimidation and Retaliation
These forms of misconduct will be investigated and responded to under the technology center’s
policies and procedures related to such misconduct. Copies of these policies and procedures
are available at each in the office of the Director of Student Services.
Criminal Activity and Sex Offenses
Criminal activity is defined as any conduct which violates a local, state or federal law. Examples
include, but are not limited to, all forms of homicide, assault, battery, robbery, theft, arson,
property crimes, hate crimes, weapons violations, and drug/alcohol violations.
Sex offenses are a type of criminal activity and are defined as unwelcome conduct of a sexual
nature. Sex offenses commonly include stalking, rape, and acquaintance rape. Sex offenses may
include other misconduct, whether violent or nonviolent, if the conduct is unwelcome and is of
a sexual nature.
Reporting Criminal Activity and Sex Offenses
Any individual who has witnessed or been the victim of criminal activity, including sex offenses,
should immediately report the incident to the assistant Superintendent or local law
enforcement (911). This will increase safety and allow for critical evidence to be preserved. Any
member of the technology center’s administrative team will help students report sex offenses
to law enforcement upon the student’s request.

Sex offenses should also be promptly reported to the technology center’s Title IX Coordinator
so the technology center can conduct an appropriate investigation and take the necessary
remedial actions. Reports can be made to:
Title IX Coordinator
High Plains Technology Center
3921 34th Street
Woodward, OK 73801
580-571-6183

Investigations
All criminal activity and sex offenses alleged to have occurred on, whether involving a
visitor, employee or student, will be promptly investigated. All sex offenses alleged to have
occurred off but involving a technology center student will be investigated to determine if the
incident has impacted the education environment. Although this investigation may be
conducted in conjunction with local law enforcement, the technology center will
independently determine whether student or employee disciplinary consequences are
appropriate and what, if any, victim supportive services should be offered.
Disciplinary Procedures and Consequences
Both the accused and the accuser have the right to be present and/or represented at any formal
disciplinary hearing, and both shall be informed of the outcome of the investigation.
Any student or employee who is determined to have committed a sex offense or other crime
on will face severe disciplinary consequences, up to and including termination for employees
and expulsion for students. A full statement of the technology center’s disciplinary procedures
can be found in policies regarding student behavior (for students) and professional conduct
(for employees). These technology center sanctions are independent of other civil or criminal
penalties through law enforcement.
Supportive Services for Victims of Sex Offenses
Any individual who is the victim of a an on-campus sex offense, and any student who is the
victim of an off-campus sex offense impacting the education environment may receive
information on community resources such as mental health care, victim advocacy and
housing referrals. Technology center administrators will work with these individuals to assess
the need and craft appropriate interventions to ensure continued student and employee
success.

VIOLENCE AGAINST WOMEN REAUTHORIZATION ACT (VAWA)

VIOLENCE AGAINST WOMEN REAUTHORIZATION ACT (VAWA) Pub. L. No. 113-4, 127 Stat.
54 and
CAMPUS SEXUAL VIOLENCE ELIMINATION ACT (Campus SaVE Act) Pub. L. No. 113-4, § 304,
127 Stat. 89
These acts expand the Clery Act’s coverage rights to victims of domestic violence, dating
violence, and stalking. They also update prevention guidelines and victim’s rights.
In compliance of these acts, High Plains Technology Center will notify victims (students or
employees) of their rights and options in writing, including the importance of preserving
evidence; to whom an offense may be reported; the option to, or not to, seek police assistance;
possible sanctions that may be imposed following an institutional disciplinary procedure; the
institution’s responsibilities regarding judicial no- contact, restraining and protective orders;
existing counseling, health services, mental health services, victim advocacy, legal assistance
and other victim services on-campus and in the community; and options for, and available
assistance for, changing academic, living, transportation and work situations, if requested by the
victim and such accommodations are reasonably available, regardless of whether the victim
chooses to report the crime to local law enforcement.
High Plains Technology Center’s procedures for investigating and conducting discipline
proceedings in domestic violence, dating violence, sexual assault, and stalking cases include
that the investigation and resolution will be prompt, fair and impartial; a “statement of the
standard of evidence” used during the preceding; the annual training of officials conducting
the proceedings to ensure the protection of the victim’s safety and the promotion of
accountability; the identification of sanctions or protective measures the institution will impose
after final determination that rape, acquaintance rape, domestic violence, dating violence,
sexual assault or stalking has occurred; that the accuser and the accused are afforded equal
opportunity to be present during the disciplinary proceeding; both parties must have the
ability to be accompanied at any meeting or proceeding by an advisor of their choice; the accuser
and the accused must be simultaneously notified in writing of the outcome of the proceeding,
appeal procedures, any change to the result before it becomes final, when the result will
become final, and that disclosure of the outcome is unconditional; and institutional policies
that address the protection of a victim’s confidentiality, including record-keeping that excludes
a victim’s personally-identifiable information.
High Plains Technology Center will offer students and new employees counseling and programs
that promote awareness and prevention of rape, acquaintance rape, domestic violence, sexual
assault, and stalking. These programs will include a statement that the institution prohibits those
offenses; the definition of domestic violence, dating violence, sexual assault and stalking in the
applicable jurisdiction; the definition of consent for sexual offenses in the applicable jurisdiction;
“Safe and positive” options for intervention by bystanders an individual may take to “prevent
harm or intervene” in situations; recognition of signs of abusive behavior and instruction on
how to avoid potential attacks; information about the institution’s policies and procedures;

and ongoing prevention and awareness campaigns for students and faculty
throughout the school year.
High Plains Technology Center follows the Clery Act’s anti-retaliation policy
that “No officer, employee, or agent of an institution shall retaliate,
intimidate, threaten, coerce, or otherwise discriminate against any
individual for exercising their rights or responsibilities under [the Clery
Act].”
Sex Offender Registry
Oklahoma Title 57, Sections 581-590.2 and Title 21, Section 1125 of the
Oklahoma State Statues, require the Department of Corrections to create
and maintain a registry of persons who have either been convicted of,
entered a plea of guilty to, or adjudicated delinquent of certain sex
offenses. Information provided by the State concerning registered sex
offenders may be obtained through
https://sors.doc.state.ok.us/svor/f?p=119:1 or by calling (405) 425-2607.

